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FACTORS RELATING TO LEVEL WORK STRESS OF INSTALASI  
EMERGENCY NURSE IN REGION PUBLIC HOSPITAL  




 The role of nurse is very importance because as tip of lance in Emergency 
Installation (IGD) and takes care of lodging, emergency installation nurse work at a 
sector that equipped for receiving and treatment of people with condition requiring 
medical treatment immediately, including serious disease and trauma. Working 
condition of nurse in emergency space covers work load, interaction between nurses , 
personality type is stressor at incidence of stress at nurse in emergency room. This 
research aimed to know factors relating to level work stress of emergency installation 
nurse in region public hospital of DR Moewardi Surakarta. 
 This research uses the descriptive analytics method with cross sectional 
design. The subject of the research was an emergency installation nurses consist of 
61 nurses in region public hospital of DR Moewardi Surakarta. The research sample 
was 61 emergency installation nurses which used total sampling technique. The 
instrument was questioner. The data which collected analyzed with correlation of 
Kendall Tau and doubled linear regression. 
 The result of research shows that (1) There is relation between work load with 
level of  nurse work stress (p-value = 0,002), (2) There is relation between 
personality type with level of  nurse work stress (p-value = 0,021), (3) There is 
relation interaction nurse and level of  nurse work stress (p-value = 0,002) and (4) 
Work load variable is most dominant factor related to level of nurse work stress. 
 suggestion : thereby, need presumably add nurse labour and construct good 
interaction with other health team friend. 
 
 















FAKTOR-FAKTOR YANG BERHUBUNGAN DENGAN TINGKAT STRES 
KERJA PERAWAT INSTALASI GAWAT DARURAT DI RSUD.DR. 
MOEWARDI SURAKARTA 




Peran perawat sangat penting karena sebagai ujung tombak di Instalasi Gawat 
Darurat (IGD) dan rawat inap, perawat instalasi gawat darurat (IGD) perawat bekerja 
di suatu daerah staf dan dilengkapi untuk penerimaan dan perawatan orang dengan 
kondisi yang membutuhkan perawatan medis segera, termasuk penyakit serius dan 
trauma. Kondisi kerja perawat di ruang gawat darurat meliputi beban kerja, hubungan 
dan interaksi antara perawat dan pasien, tipe kepribadian merupakan stresor pada 
timbulnya stress pada perawat di ruang gawat darurat. Penelitian ini bertujuan untuk 
mengetahui  tentang faktor – faktor yang berhubungan dengan tingkat stres kerja 
perawat Instalasi Gawat Darurat di  RSUD. Dr.Moewardi Surakarta. 
Metode penelitian ini merupakan penelitian deskriptif analitik dengan 
rancangan cross sectional. Populasi penelitian adalah perawat pelaksana  Instalasi 
gawat darurat sebanyak 61 orang perawat Instalasi gawat darurat di 
RSUD.Dr.Moewardi Surakarta. Sampel penelitian sejumlah 61 perawat pelaksana  
Instalasi gawat darurat dengan teknik sampling total sampling. Instrumen penelitian 
adalah kuesioner. Data yang terkumpul dianalisis dengan korelasi kendall tau dan 
regresi linier berganda.  
Hasil penelitian menunjukkan bahwa (1) terdapat  hubungan antara beban kerja 
dengan tingkat stres kerja perawat Instalasi gawat darurat (p-value = 0,002), (2) 
terdapat hubungan antara tipe kepribadian dengan tingkat stres kerja perawat Instalasi 
gawat darurat (p-value = 0,021), (3) terdapat hubungan antara interaksi perawat  
dengan tingkat stres kerja perawat Instalasi gawat darurat (p-value = 0,002), dan (4) 
variabel beban kerja merupakan faktor yang paling dominan berhubungan dengan 
tingkat stres kerja perawat Instalasi Gawat Darurat dengan koefisien regresi 0,263. 
Saran dengan demikian perlu kiranya menambah  tenaga perawat,dan membina 
interaksi yang baik dengan rekan tim kesehatan lain. 
 
Kata kunci: beban kerja, tipe kepribadian, interaksi perawat, stres kerja, perawat  
gawat darurat 
 
